KADENA CIVILIAN PERSONNEL FLIGHT

https://www.kadenafss.com/civilian-personnel-section

i Vacancy Announcement No. ((RAL&EES): P-24-627-46

. . Closing 27 November 2024 / 16:30
Opening Date: 21 November 2024 Date/Time: &%164 11 B 27 H

#178: fM6E1M1A21H TN Ol 1% 4B 30

Who May Apply (BEXRZHEES):

MLC/IHA employees within the organization.
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MLC/IHA employees of Air Force/DHA/DeCA/DoDEA/DLA-Disp/GSA/DMA in Okinawa.
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MLC/IHA/MC employees of Army / Marine Corps / Navy / AAFES in Okinawa.
BEEE / iRk | &2 E /| AAFES IZFRIE 9% MLC/IHA/MC it (8

Eligible employees who are interested in being considered for the following vacant position(s) must read below instructions
carefully.

How to apply: Please submit your applications to Kadena Civilian Personnel Flight (CPF) Japanese Staffing by the closing
date and time indicated above. Applications should be submitted via one of below designated drop boxes:

1. Box 1: Room B-202, Building 721-A (2nd floor), Kadena Air Base
2. Box 2: Kadena Gate 1 Visitor Control Center, Building 31, Kadena Air Base

Required documents: KADENA AB Form 1EJ, 20090413 (APPLICATION FOR KADENA V/A) and copies of required
licenses/certifications if any. Application form is available on 18th Force Support Squadron Home Page at

https://www.kadenafss.com/civilian-personnel-section. (Please refer to “Applicant’s Guide”)

Important note: As an applicant, it is your responsibility to complete your application correctly and ensure all the required
documents are attached to the application. Please limit your documents only to application and required documents. Submitted
applications will not be returned. Only selectee will be notified by email or telephone from the Staffing section, Kadena Personnel
Office. Please note that we will not notify those who did not pass the interview. Please visit our website to see pending selection.

ARANLEISERBSNBEANCE T SUEE (L. TROTEFEE RS,
WEAZ: WHEEHIF, LEHYE -HRETICEFMAZTRERRE. UTOVT O DREFBARELTZE,

1. BREFE 1. EFMRITE. BYES 721-A 2 ). BIEES B-202
2. KEE2 EFMRITE. EYES M. S—MEDA—arbO— Lt —

[>5 5 %5: KADENA AB Form 1EJ, 20090413 (ZFMICEREEE) LB BELGRIFII-GIAEZFDEL, CEEBEFEE(LE 18
TA—RAYR—FBEDHR—LR— M54 O—FK (PDF JA— LK) TEET , FA—LR—CETSBTEL,
https://www.kadenafss.com/civilian-personnel-section ([SEEZHENEEHETSHETILY)

FESE: BEEEREHOERICBVLWTREEHICEARNOFELIGEVHEHEEL, FLELRTEHOERLT TS
W BEDBIEBEBEEFOAIRBLTZEV, RESNZIEEZEORANIVLVZLEE A, *ﬁ%@ﬂ"bﬁ*%:ﬁgﬁﬁ?ﬁéﬁ‘é
BFA—NFIEBEEICTEMLET . FEROA~NDBMENVZLELADT, CTETIL, EEKRIC @Lib’(li‘k

R—IFTHERRLIZSLY,

Contact information (&4t 5%):
Phone (E5&&5): 632-7369
Email (A—JL 7KL X): kadena.jnstaffing@us.af.mil

Application (KADENAABTE)
Application Continuation Form
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Lanquage Proficiency Level (LPL) Certificate Requirement Change
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ENGLISH PROFICIENCY TEST (EPT)
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4 (Exceptional) 860 — 990 86 - 100 NA 600 — 250 - 100 - NA 1
3 (Fluent) 730 - 859 76 — 85 90 - 100 550-599 | 210-249 80-99 870 - Pre-1%t
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| have read the qualifications required for this position and believe that | meet these requirements. | also understand that it is my responsibility to ensure that my application
reaches the Civilian Personnel Flight prior to the closing date. | understand that falsification of any item herein may result in the immediate termination of my employment or
disapproval of my application. | place my signature in certification that the information contained herein is the truth to the best of my knowledge and belief.

B33 B {1 Date of Applying AADE% SIGNATURE OF EMPLOYEE

—_ BFEL NI EEDEA
<\,gz o Younoumoto iz [I/K %ﬁp — -
KADENAAB

of J, 2009041




Vacancy Announcement No. (RAIGEES): P-24-627-46

NRE: HFEEATRTO MLC/IHA/MC £ 8

Position Title/Series Dry Cleaner, MLC-2088, BWT 2-5, LPL: 0

Grade/LPL (Projected Entrance on Duty Date is 1 December 2024)
Work Place 718 FSS_/FSVA, Laundry Plant, Sustainment Services Flight, Number of position(s) 1
Camp Kinser

Summary of duties:

Operates a mobile carpet and upholstery cleaning system. Works as a carpet and upholstery crewmember, which
performs their duties throughout the Island of Okinawa and on some remote off Island location. Uses specialized
chemical and cleaning processes to remove all dirt debris etc. from fabrics being processed. Checks upholstery and
carpets to ensure proper cleaning and spotting methods are applied. Must comprehend the use and application of a
vast array of cleaning and spotting agents to match the type of fabric and stain to be removed in order to minimize
damage to government property. Inspects all work to ensure appropriate quality standards are met or exceeded.
Process workload in such a manner as to maintain established production standards. Operates a 1-ton vehicle,
ensuring all required documents for vehicle are maintained in a timely manner. Reports all mishaps to appropriate
supervisor. Performs other incidental duties as assigned.

Basic Qualifications:
Qualification requirements emphasis is on the quality of experience, not necessarily the length of time. Although a
specific length of time and experience is not required, you must show through experience and training that you possess
the quality level of knowledge and skill necessary to perform the duties of the position at the level for which you are
applying. Although a specific length of training and/or experience is not required, applicants must have sufficient
training and experience, paid or unpaid, of sufficient scope and quality that fully provides the ability to perform the full
range of duties of the position.
KNOWLEDGE, SKILLS AND ABILITIES (KSAs): Your qualifications will be evaluated on the basis of your
level of knowledge, skills, abilities and/or competencies in the following areas:
1. Experience in the same line of work (experience in the related field).
2. Must possess a valid GOJ driver’s license (8 B B) 55 5 27).
3. No language proficiency is required LPL-0; however, basic English language communication skill is desirable.
4. Must have or be able to obtain the following certification upon hiring:
a. Organic Solvent Handler License (HH#AFIEZEEEEERK)
b. Certified Garment Care Professional (CGCP) (US certification or equivalent) or
c. Japanese certification of Cleaning Master (¥ ') —= > %'kf)
Job Related Requirements:
1. Requires good manual dexterity and must be able to stand for long periods of time.
2. Must be able to have a knowledge of chemicals fabrics, stain identification and appropriate cleaning techniques.
3. Requires excellent eyesight and be able to distinguish colors (cannot be color blind).
4. Must be able to work and respond to an emergency after normal working hours, 24 hours 7 days a week. This
generally may happen 1 — 2 times per year.
5. Must be able to work on weekends, holidays and daily overtime when required/directed.
Special Factor: This position is designated as “Mission Essential” which requires incumbent to report to duty or
continue performing duties during emergencies or exigent situations such as but not limited to natural disasters,
adverse weather, terrorist activity, radioactive/poisonous gas release, outbreak of pandemic disease or other events
that may present a danger to any USFJ facility, personnel or LN employees, or which require extraordinary USFJ
assistance for relief measures.
Work Schedule: Irregular: Mon-Sun, (40 hours per week) Alternate day off, 1st Shift: 0700-1545 (Recess: 1100-
1145); 2nd Shift: 1000-1845 (Recess: 1400-1445)

Required document A EELE:

[X] KADENA AB Form 1EJ, 20090413

] Copies of English Proficiency Test for LPL requirement, see page 2 (E¥HEA 5T 2EH/NDIE— (2R—SBME)
X Copies of license(s)/certificate(s) fEFit - SEBAZEZFMIE—: As underlined above L iE F#REIS R
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